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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On December 16, 2016, the Company issued a press release announcing the appointment of Robert E. Seidel as Chief Financial Officer.

Mr. Seidel, age 41, previously held the position of Vice President, Finance and Investor Relations and interim principal financial officer of the
Company and previously held the positions of Vice President, Americas Finance and Accounting from November 2015 to March 2016, Vice President,
Corporate FP&A and Americas Finance from March 2015 to November 2015, and Director, Corporate Financial Planning and Analysis from May 2014 to
March 2015. Prior to joining the Company, Mr. Seidel was employed at Trinseo S.A., a global materials company, serving as Global Finance Manager for its
latex chemicals segment from 2011 to 2014. Previously, Mr. Seidel served as Plant Controller at Anheuser-Busch InBev from 2006 to 2010. Mr. Seidel began
his finance and accounting career as a treasury intern at Exxon Mobil Corporation in 2002, then served in various financial planning and analysis roles of
increasing responsibility at Air Products and Chemicals, Inc. from 2003 to 2006. He holds a B.S. degree in Mechanical Engineering from Stanford University
and an MBA from Cornell’s Johnson School.

On December 21, 2016, the Company, entered into an employment agreement (the “Agreement”) with Mr. Seidel. Under the Agreement, Mr. Seidel
will receive a base salary at the rate of $265,000 per year and is eligible to participate in the Company’s bonus and equity award program, with a target award
value of at least 40% and 75%, respectively, reflected as a percentage of his base salary beginning with the 2017 performance period. Pursuant to the
Agreement, in the event Mr. Seidel’s employment is terminated by the Company other than for “cause” or disability or by Mr. Seidel for “good reason” (as
such terms are defined in the Agreement), Mr. Seidel will be entitled to receive severance equal to his annual base salary, payable in approximately equal
installments over a 12-month period (provided that he has executed and not revoked a general release of claims and covenant not to sue in favor of the
Company and complies with certain non-competition restrictions), and any outstanding and unvested stock options and restricted stock units will become
fully vested as of the date of termination. In addition, by virtue of his appointment as an executive officer, Mr. Seidel will be covered by the Company’s
Amended and Restated Change in Control Severance Policy, which policy is described in the Company’s 2015 proxy statement filed with the Securities and
Exchange Commission on April 10, 2015.

The above description of the Agreement is not complete and is qualified in its entirety by reference to the text of the Agreement, which is filed with
this report as Exhibit 10.1, and is incorporated herein by reference.

A copy of the press release is attached hereto as Exhibit 99.1 and is incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits
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10.1 Employment Agreement between FARO Technologies, Inc. and Robert Seidel, dated as of December 21, 2016
99.1 Press release dated December 16, 2016
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by the undersigned hereunto duly authorized.
 

      
FARO Technologies, Inc.

  December 21, 2016    /s/ Jody S. Gale

      By:  Jody Gale
      Its:  Senior Vice President, General Counsel & Secretary
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Exhibit 10.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into this 21st day of December, 2016 by and between
FARO Technologies, Inc., a Florida corporation (the “Company”), and Robert E. Seidel (“Executive”), to be effective as of December 16, 2016
(the “Effective Date”).

WHEREAS, the Company desires to engage Executive as the Chief Financial Officer of the Company from and after the Effective
Date, in accordance with the terms of this Agreement. Executive is willing to serve as such in accordance with the terms and conditions of this
Agreement.

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and agreements set forth herein, and other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto agree as follows:

1. Employment. Executive is hereby employed on the Effective Date as the Chief Financial Officer of the Company. In such
capacity, Executive shall have the duties, responsibilities and authority commensurate with such position as shall be assigned to him by the
Chief Executive Officer of the Company (the “CEO”), and will report directly to the CEO.

2. Employment Period. Unless earlier terminated in accordance with Section 6, Executive’s employment shall be for a term
beginning on the Effective Date and ending on December 16, 2017 (the “Employment Period”). Beginning on December 16, 2017 and on each
December 16th thereafter, the Employment Period shall, without further action by Executive or the Company, be extended by an additional
one-year period; provided, however, that either party may cause the Employment Period to cease to extend automatically, by giving written
notice to the other not less than 60 days prior to any December 16th renewal date. Upon such notice, the Employment Period shall terminate
upon the expiration of the then-current term, including any prior extensions.

3. Extent of Service. During the Employment Period, Executive shall devote substantially all of his business effort, time, energy,
and skill to the business of the Company, to the promotion of the interests of the Company, and to the fulfillment of Executive’s obligations
under this Agreement.

4. Compensation and Benefits.

(a)    Base Salary. During the Employment Period, the Company will pay to Executive base salary at the rate of U.S. $265,000
per year (“Base Salary”), less normal withholdings, payable in approximately equal bi-weekly or other installments as are or become customary
under the Company’s payroll practices for its employees from time to time. The Compensation Committee of the Board of Directors (the
“Board”) shall review Executive’s Base Salary annually and may increase Executive’s Base Salary from year to year. Such adjusted salary then
shall become Executive’s Base Salary for purposes of this Agreement.

(b)    Incentive, Savings and Retirement Plans. During the Employment Period, Executive shall be entitled to participate in all
incentive, savings and retirement plans, practices, policies and programs available to employees of the Company based in the United States.
Without limiting the foregoing, the following shall apply:

(i)    beginning with the annual performance period ending December 31, 2017, during the Employment Period,
Executive will have an opportunity to receive an annual cash bonus based upon the achievement of performance goals established from
year to year by the Compensation Committee of the Board, with a target bonus of at least forty percent (40%) of his Base Salary.
Except as otherwise provided by the Board, Executive must be employed by the Company on the date the annual bonus, if any, is paid
in order to receive the annual bonus; and

(ii)    beginning with the annual performance period ending December 31, 2017, during the Employment Period,
Executive will be eligible for annual grants under the Company’s long-term incentive plan or plans of stock-based awards based upon
the achievement of performance goals established from year to year by the Compensation Committee of the Board, with a target value
of at least seventy-five percent (75%) of his Base Salary. Grants are expected to be awarded as a combination of stock options and
restricted stock units, in a ratio of 75% and 25%, respectively. Nothing in this Agreement requires the Board to make grants of options
or other awards in any year or to make grants of any specific types of awards or in any certain amount or ratio.

(c)    Welfare Benefit Plans. During the Employment Period, Executive and Executive’s eligible dependents shall be eligible for
participation in, and shall receive all benefits under, the welfare benefit plans, practices, policies and programs provided by the Company to the
extent available to all senior executive employees of the Company based in the United States, subject to the terms and conditions of any such
plans.

(d)    Expenses. During the Employment Period, Executive shall be entitled to receive prompt reimbursement for all reasonable
expenses incurred by Executive in the course of performing his duties and responsibilities under this Agreement, in accordance with the



policies, practices and procedures of the Company to the extent available to employees of the Company based in the United States with respect
to travel, entertainment and other business expenses.

5. Change in Control. Executive shall be a participant in the FARO Technologies, Inc. Amended and Restated Change in Control
Severance Policy, as amended from time to time in accordance with its terms (the “CIC Policy”), a copy of which has been provided to
Executive. For the avoidance of doubt, if Executive becomes eligible to receive benefits under the CIC Policy, he shall not be eligible to receive
any benefits pursuant to Section 7. In addition, upon a Change in Control (as defined in the Company’s long-term incentive plan or plans),
(a) any outstanding and unvested stock options held by Executive shall become fully vested and exercisable, and such stock options shall
thereafter continue or lapse in accordance with the other provisions of the applicable award certificate; and (b) any outstanding restricted stock
units held by Executive shall become fully vested and shall immediately convert to shares of Company common stock.

6. Termination of Employment.

(a)    Death or Retirement. Executive’s employment shall terminate automatically upon Executive’s death or retirement during
the Employment Period.

(b)    Disability. If the Company determines in good faith that Executive has become Disabled (as defined below) during the
Employment Period, it may give to Executive written notice of its intention to terminate Executive’s employment. In such event, Executive’s
employment with the Company shall terminate effective on the 30th day after receipt of such written notice by Executive (the “Disability
Effective Date”), provided that, within the 30 days after such receipt, Executive shall not have returned to full-time performance of Executive’s
duties. For purposes of this Agreement, Executive shall be Disabled if, as determined by the Board in good faith, Executive is, by reason of any
medically determinable physical or mental impairment that can be expected to result in death or can be expected to last for a continuous period
of not less than 12 months, receiving income replacement benefits for a period of not less than three months under an accident and health plan
covering employees of the Company, as determined by the Board in good faith.

(c)    Termination by the Company. The Company may terminate Executive’s employment during the Employment Period with
or without Cause. For purposes of this Agreement, “Cause” means (i) Executive’s failure to perform substantially his duties with the Company
and/or any affiliate (excluding any such failure resulting from Executive’s Disability) after a written demand for substantial performance is
delivered to Executive by or on behalf of the Board which identifies the manner in which the Board believes that Executive has not
substantially performed his duties and providing Executive 30 days to cure the identified deficiencies, (ii) Executive engages in illegal conduct
or gross misconduct that is materially injurious to the Company or any affiliate, (iii) Executive engages in conduct or misconduct that
materially harms the reputation or financial position of the Company or any affiliate, (iv) Executive is convicted of, or pleads nolo contondere
to, a felony or to a crime involving fraud, dishonesty, violence or moral turpitude, (v) Executive is found liable in any SEC or other civil or
criminal securities law action, (vi) Executive commits an act of fraud or embezzlement against the Company or any affiliate, or (vii) Executive
accepts a bribe or kickback.

(d)    Termination by Executive. Executive’s employment may be terminated by Executive with or without Good Reason.
Executive’s termination without Good Reason shall require 30 days’ prior written notice to the Company. Executive’s termination for Good
Reason must occur within a period of 120 days after the occurrence of an event of Good Reason. For purposes of this Agreement, “Good
Reason ” shall mean, (a) a material breach by the Company of the Company’s obligations to the Executive under this Agreement, which breach
is not cured within ten (10) days after written notification to the Company describing in reasonable detail such breach and stating that such
notice is being delivered pursuant to this Agreement; (b) an ongoing material and substantial diminution in the duties of Executive not
consistent with that of an executive with his position and duties; or (c)  without Executive’s consent, the Company’s relocation of his principal
office more than 50 miles from his current office location in Lake Mary, Florida. A termination by Executive shall not constitute termination
for Good Reason unless Executive shall first have delivered to the Company written notice setting forth with specificity the occurrence deemed
to give rise to a right to terminate for Good Reason within 30 days after the initial occurrence of such event. Following receipt of such notice
from Executive, the Company shall have a period of 60 days within which it may take action to correct, rescind or otherwise substantially
reverse the occurrence supporting termination for Good Reason as identified by Executive. Good Reason shall not include Executive’s death or
Disability. The parties intend, believe and take the position that a resignation by Executive for Good Reason as defined above effectively
constitutes an involuntary separation from service within the meaning of Section 409A of the Code and Treas. Reg. Section 1.409A-1(n)(2).

(e)    Notice of Termination. Any termination by the Company or Executive shall be communicated by Notice of Termination to
the other party given in accordance with Section 12(d). For purposes of this Agreement, a “Notice of Termination” means a written notice
which (i) indicates the specific termination provision in this Agreement relied upon, (ii) to the extent applicable, sets forth in reasonable detail
the facts and circumstances claimed to provide a basis for termination of Executive’s employment under the provision so indicated, and (iii) if
the Date of Termination (as defined below) is other than the date of receipt of such notice, specifies the termination date. The failure by
Executive or the Company to set forth in the Notice of Termination any fact or circumstance which contributes to a showing of Good Reason or
Cause shall not waive any right of Executive or the Company, respectively, under this Agreement or preclude Executive or the Company,
respectively, from asserting such fact or circumstance in enforcing Executive’s or the Company’s rights under this Agreement.

(f)    Date of Termination. “Date of Termination” means (i) if Executive’s employment is terminated by the Company other than
for Disability, the date specified in the Notice of Termination, (ii) if Executive’s employment is terminated by Executive, the date specified in
Executive’s Notice of Termination (which shall be not less than 30 days after delivery of such notice, but the Company may waive such notice),



(iii) if Executive’s employment is terminated by the Company at the end of the then-current term as a result of the Company providing written
notice to Executive pursuant to Section 2 of the Company’s election not to extend the Employment Period, the date of expiration of the then-
current term, or (iv) if Executive’s employment is terminated by reason of death or Disability, the Date of Termination shall be the date of death
of Executive or the Disability Effective Date, as the case may be.

7. Obligations of the Company upon Termination.

(a)    Termination by Executive for Good Reason; Termination by the Company Other Than for Cause or Disability. If, during
the Employment Period, (1) the Company shall terminate Executive’s employment other than for Cause or Disability, (2) the Company shall
give written notice to Executive pursuant to Section 2 of the Company’s election not to extend the Employment Period or (3) Executive shall
terminate employment for Good Reason, then:

(i)    the Company shall pay to Executive in a lump sum in cash on the first regular payday following the Date of
Termination, Executive’s Base Salary through the Date of Termination to the extent not previously paid (the “Accrued Salary”);

(ii)    the Company shall pay to Executive severance equal to Executive’s Base Salary, payable in approximately equal
installments over a period of twelve (12) months, the first payment to be made within the first 60 days after the Date of Termination
(such first payment date during such period to be determined exclusively by the Company), or such later date as may be required
pursuant to Section 11, and with monthly payments thereafter in accordance with the Company’s normal payroll practices; provided,
that (A) within 45 days after the Date of Termination Executive shall have executed a general release of claims and covenant not to sue
in favor of the Company and its affiliates, in the form provided by the Company and such release shall not have been revoked within
any revocation period specified in such release, and (B) Executive complies with the Non-Competition Addendum, dated as of May 12,
2014. Each installment payment shall be considered a separate payment, as described in Treas. Reg. Section 1.409A-2(b)(2), for
purposes of Section 409A of the Code;

(iii)    any outstanding and unvested stock options held by Executive shall become fully exercisable as of the Date of
Termination, and such stock options shall thereafter continue or lapse in accordance with the other provisions of the applicable award
certificate;

(iv)    any outstanding restricted stock units held by Executive shall become fully vested as of the Date of Termination
and shall immediately convert to shares of Company common stock on the Date of Termination; and

(v)    to the extent not previously paid or provided, the Company shall timely pay or provide to Executive any other
amounts or benefits required to be paid or provided or which Executive is eligible to receive under any plan, program, policy or
practice or contract or agreement of the Company and its affiliated companies (such other amounts and benefits, the “Other Benefits”).

(b)    Death, Disability or Retirement. If Executive’s employment is terminated by reason of Executive’s death, Disability or
retirement during the Employment Period, this Agreement shall terminate without further obligations to Executive or Executive’s legal
representatives under this Agreement, other than for payment of Accrued Salary and the timely payment or provision of Other Benefits.
Accrued Salary shall be paid to Executive or Executive’s estate or beneficiary, as applicable, in a lump sum in cash within 30 days after the
Date of Termination. With respect to the provision of Other Benefits, the term Other Benefits as used in this Section 7(b) shall include without
limitation, and Executive or Executive’s estate and/or beneficiaries shall be entitled to receive, benefits under such plans, programs, practices
and policies relating to death, disability or retirement benefits, if any, as are applicable to Executive on the Date of Termination.

(c)    Cause; Other than for Good Reason. If Executive’s employment shall be terminated for Cause during the Employment
Period, or Executive shall resign other than for Good Reason or Disability, this Agreement shall terminate without further obligations to
Executive, other than for payment of Accrued Salary and the timely payment or provision of Other Benefits. Accrued Salary shall be paid to
Executive in a lump sum in cash on the first regular payday following the Date of Termination.

(d)    Expiration of Employment Period. If Executive’s employment shall be terminated due to the normal expiration of the
Employment Period, this Agreement shall terminate without further obligations to Executive, other than for payment of Accrued Salary and the
timely payment or provision of Other Benefits. Accrued Salary shall be paid to Executive in a lump sum in cash within 30 days after the Date
of Termination.

(e)    Resignations. Termination of Executive’s employment for any reason whatsoever shall constitute Executive’s resignation
as an officer of the Company, its subsidiaries and affiliates.

8. Non-exclusivity of Rights. Nothing in this Agreement shall prevent or limit Executive’s continuing or future participation in any
employee benefit plan, program, policy or practice provided by Parent or its affiliated companies and for which Executive may qualify, except
as specifically provided in this Agreement. Amounts that are vested benefits or which Executive is otherwise entitled to receive under any plan,
policy, practice or program of the Company or any of its affiliated companies at or subsequent to the Date of Termination shall be payable in
accordance with such plan, policy, practice or program except as explicitly modified by this Agreement.



9. Full Settlement; No Mitigation. The Company’s obligation to make the payments provided for in this Agreement and otherwise
to perform its obligations under this Agreement shall not be affected by any set-off, counterclaim, recoupment, defense or other claim, right or
action which the Company may have against Executive or others. In no event shall Executive be obligated to seek other employment or take
any other action by way of mitigation of the amounts payable to Executive under any of the provisions of this Agreement and such amounts
shall not be reduced whether or not Executive obtains other employment.

10. Successors.

(a)    This Agreement is personal to Executive and without the prior written consent of the Company shall not be assignable by
Executive otherwise than by will or the laws of descent and distribution. This Agreement shall inure to the benefit of and be enforceable by
Executive’s legal representatives.

(b)    This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)    The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to
all or substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same
manner and to the same extent that the Company would be required to perform it if no such succession had taken place. As used in this
Agreement, “Company” shall mean the Company and any successor to its business and/or assets as aforesaid which assumes and agrees to
perform this Agreement by operation of law, or otherwise.

11. Code Section 409A.

(a)    General. This Agreement shall be interpreted and administered in a manner so that any amount or benefit payable
hereunder shall be paid or provided in a manner that is either exempt from or compliant with the requirements of Section 409A of the Code and
applicable Internal Revenue Service guidance and Treasury Regulations issued thereunder (and any applicable transition relief under
Section 409A of the Code). Nevertheless, the tax treatment of the benefits provided under the Agreement is not warranted or guaranteed.
Neither the Company nor its directors, officers, employees or advisers shall be held liable for any taxes, interest, penalties or other monetary
amounts owed by Executive as a result of the application of Section 409A of the Code.

(b)    Definitional Restrictions. Notwithstanding anything in this Agreement to the contrary, to the extent that any amount or
benefit that would constitute non-exempt “deferred compensation” for purposes of Section 409A of the Code (“Non-Exempt Deferred
Compensation”) would otherwise be payable hereunder by reason of Executive’s termination of employment, such Non-Exempt Deferred
Compensation will not be payable to Executive by reason of such circumstance unless the circumstances giving rise to such termination of
employment meet any description or definition of “separation from service” in Section 409A of the Code and applicable regulations (without
giving effect to any elective provisions that may be available under such definition). This provision does not affect the dollar amount or prohibit
the vesting of any Non-Exempt Deferred Compensation upon a termination of employment, however defined. If this provision prevents the
payment of any Non-Exempt Deferred Compensation, such payment shall be made at the time and in the form that would have applied absent
the non-409A-conforming event.

(c)    Six-Month Delay in Certain Circumstances. Notwithstanding anything in this Agreement to the contrary, if any amount or
benefit that would constitute Non-Exempt Deferred Compensation would otherwise be payable or distributable under this Agreement by reason
of Executive’s separation from service during a period in which he is a Specified Employee (as defined below), then, subject to any permissible
acceleration of payment by the Company under Treas. Reg. Section 1.409A-3(j)(4)(ii) (domestic relations order), (j)(4)(iii) (conflicts of
interest), or (j)(4)(vi) (payment of employment taxes): (i) the amount of such Non-Exempt Deferred Compensation that would otherwise be
payable during the six-month period immediately following Executive’s separation from service will be accumulated through and paid or
provided on the first day of the seventh month following Executive’s separation from service (or, if Executive dies during such period, within
30 days after Executive’s death) (in either case, the “Required Delay Period”); and (ii) the normal payment or distribution schedule for any
remaining payments or distributions will resume at the end of the Required Delay Period. For purposes of this Agreement, the term “Specified
Employee” has the meaning given such term in Code Section 409A and the final regulations thereunder.

(d)    Timing of Release of Claims. Whenever in this Agreement a payment or benefit is conditioned on Executive’s execution
of a release of claims, such release must be executed and all revocation periods shall have expired within 60 days after the Date of Termination;
failing which such payment or benefit shall be forfeited. If such payment or benefit constitutes Non-Exempt Deferred Compensation, then,
subject to subsection (c) above, such payment or benefit (including any installment payments) that would have otherwise been payable during
such 60-day period shall be accumulated and paid on the 60th day after the Date of Termination, provided such release shall have been executed
and such revocation periods shall have expired. If such payment or benefit is exempt from Section 409A of the Code, the Company may elect
to make or commence payment at any time during such period.

(e)    Timing of Reimbursements and In-kind Benefits. If Executive is entitled to be paid or reimbursed for any taxable
expenses under this Agreement and such payments or reimbursements are includible in Executive’s federal gross taxable income, the amount of
such expenses reimbursable in any one calendar year shall not affect the amount reimbursable in any other calendar year, and the
reimbursement of an eligible expense must be made no later than December 31 of the year after the year in which the expense was incurred. No
right of Executive to reimbursement of expenses under Section 4 shall be subject to liquidation or exchange for another benefit.



12. Miscellaneous.

(a)    Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of Florida,
without reference to principles of conflict of laws. Executive agrees that the exclusive forum for any action to enforce this Agreement, as well
as any action relating to or arising out of this Agreement, shall be the state or federal courts of the State of Florida. With respect to any such
court action, Executive hereby (a) irrevocably submits to the personal jurisdiction of such courts; (b) consents to service of process;
(c) consents to venue; and (d) waives any other requirement (whether imposed by statute, rule of court, or otherwise) with respect to personal
jurisdiction, service of process, or venue. Both parties hereto further agree that the state and federal courts of the State of Florida are convenient
forums for any dispute that may arise herefrom and that neither party shall raise as a defense that such courts are not convenient forums.

(b)    Captions. The captions of this Agreement are not part of the provisions of this Agreement and shall have no force or
effect. Except as otherwise provided, all references in this Agreement to “Section” or “Sections” refer to the corresponding section or sections
of this Agreement.

(c)    Amendments. This Agreement may not be amended or modified otherwise than-by a written agreement executed by the
parties hereto or their respective successors and legal representatives.

(d)    Notices. All notices and other communications under this Agreement shall be in writing and shall be given by hand
delivery to the other party or by registered or certified mail, return receipt requested, postage prepaid, addressed as follows:

If to Executive: Robert Seidel

 

c/o FARO Technologies, Inc. 
250 Technology Park 
Lake Mary, Florida 32746

  

  

If to the Company: FARO Technologies, Inc.
 250 Technology Park
 Lake Mary, Florida 32746
 Attention: Legal Department

or to such other address as either party shall have furnished to the other in writing in accordance with this Section 12(d). Notice and
communications shall be effective when actually received by the addressee.

(e)    Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement.

(f)    Withholding. The Company may withhold from any amounts payable under this Agreement such Federal, state, local or
foreign taxes as shall be required to be withheld pursuant to any applicable law or regulation.

(g)    Waivers. Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement or
the failure to assert any right Executive or the Company may have under this Agreement, shall not be deemed to be a waiver of such provision
or right or any other provision or right of this Agreement.

(h)    Entire Agreement. Except as otherwise provided in this Agreement, this Agreement contains the entire agreement
between the Company and Executive with respect to the subject matter hereof and, from and after the Effective Date, this Agreement shall
supersede any other agreement between the parties with respect to the subject matter hereof. The parties agree that this Agreement shall not
supersede the Patent & Confidentiality Agreement or the Non-Competition Addendum, both of which shall remain in full force and effect in
accordance with their terms.

******

IN WITNESS WHEREOF, Executive has hereunto set Executive’s hand and, pursuant to the authorization from the Board, the
Company has caused these presents to be executed in its name on its behalf, all as of the day and year first above written.

EXECUTIVE:

/s/ Robert E. Seidel 
Robert E. Seidel



COMPANY:

FARO Technologies, Inc.

/s/ Dr. Simon Raab 
Name: Dr. Simon Raab 
Its: President & CEO



Exhibit 99.1

NEWS BULLETIN FARO Technologies, Inc.
250 Technology Park
Lake Mary, FL 32746

The Measure of Success FOR IMMEDIATE RELEASE

FARO Promotes Robert E. Seidel to Chief Financial Officer

LAKE MARY, FL, December 16, 2016 – FARO® (NASDAQ: FARO) today announced that it has promoted Vice President, Finance and Investor Relations

Robert E. Seidel to Chief Financial Officer.

“Bob has been a tremendous asset, excelling at executing the extensive Going Vertical in Harmony reorganization initiatives we have assigned to him,” stated

Dr. Simon Raab, President and CEO. “This promotion largely reflects the reality of the current roles and responsibilities in our Finance department as Bob has

been leading our efforts in financial planning and analysis and investor relations for some time with great success. We look forward to leveraging Bob’s

financial experience and leadership to execute on a number of important initiatives in 2017 to achieve our aggressive growth objectives.”

Prior to joining the Company in May 2014, Mr. Seidel was employed at Trinseo S.A., a global materials company, serving as Global Finance Manager for its

latex chemicals segment from 2011 to 2014. Previously, Mr. Seidel served as Plant Controller at Anheuser-Busch InBev from 2006 to 2010. Mr. Seidel began

his finance and accounting career serving in various financial planning and analysis roles of increasing responsibility at Air Product and Chemicals, Inc. from

2003 to 2006. Mr. Seidel holds a B.S. degree in mechanical engineering from Stanford University and an MBA from Cornell’s Johnson School.

This press release contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995 that are subject to risks and uncertainties,
such as statements about demand for and customer acceptance of FARO's products, and FARO's product development and product launches. Statements that are not historical
facts or that describe the Company's plans, objectives, projections, expectations, assumptions, strategies, or goals are forward-looking statements. In addition, words such as
"is," "will" and similar expressions or discussions of FARO's plans or other intentions identify forward-looking statements. Forward-looking statements are not guarantees of
future performance and are subject to various known and unknown risks, uncertainties, and other factors that may cause actual results, performances, or achievements to
differ materially from future results, performances, or achievements expressed or implied by such forward-looking statements. Consequently, undue reliance should not be
placed on these forward-looking statements.

Factors that could cause actual results to differ materially from what is expressed or forecasted in such forward-looking statements include, but are not limited to:

• development by others of new or improved products, processes or technologies that make the Company's products less competitive or obsolete;



• the Company's inability to maintain its technological advantage by developing new products and enhancing its existing products;

• declines or other adverse changes, or lack of improvement, in industries that the Company serves or the domestic and international economies in the regions of the
world where the Company operates and other general economic, business, and financial conditions; and

• other risks detailed in Part I, Item 1A. Risk Factors in the Company's Annual Report on Form 10-K for the year ended December 31, 2015.

Forward-looking statements in this release represent the Company's judgment as of the date of this release. The Company undertakes no obligation to update publicly any
forward-looking statements, whether as a result of new information, future events, or otherwise, unless otherwise required by law.

About FARO

FARO is the world's most trusted source for 3D measurement, imaging and realization technology. The Company develops and markets computer-aided
measurement and imaging devices and software. Technology from FARO permits high-precision 3D measurement, imaging and comparison of parts and
complex structures within production and quality assurance processes. The devices are used for inspecting components and assemblies, rapid prototyping,
documenting large volume spaces or structures in 3D, surveying and construction, as well as for investigation and reconstruction of accident sites or crime
scenes.

FARO's global headquarters are located in Lake Mary, Florida.  The Company also has a technology center and manufacturing facility consisting of
approximately 90,400 square feet located in Exton, Pennsylvania containing research and development, manufacturing and service operations of its FARO
Laser TrackerTM and FARO Cobalt Array Imager product lines.  The Company's European regional headquarters is located in Stuttgart, Germany and its Asia
Pacific regional headquarters is located in Singapore. FARO has other offices in the United States, Canada, Mexico, Brazil, Germany, the United Kingdom,
France, Spain, Italy, Poland, Turkey, the Netherlands, Switzerland, India, China, Malaysia, Vietnam, Thailand, South Korea, Australia and Japan.

More information is available at http://www.faro.com


